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Abstract: This paper presents a series of considerations related to lifelong learning.  The XXI-

st century challenges throughout the world have raised the questions: “until when” and "by 

what means" do we learn? Government institutions, employers and employees alike, believe 

that lifelong learning is no longer a luxury but a prerequisite for adaptation to the demands of 

socio-economic changes. 
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Introduction 

The Explanatory Dictionary of the Romanian language gives the following definitions for the word 

career: 

− Profession, occupation, area of activity, the period of time that someone spends working in a 

particular field; 

− Stage, step in the social or occupational hierarchy; 

− Position in society, good situation. 

 

The career is represented by successive positions in the hierarchy, through which an employee passes, 

according to a predictable rule and within a dynamic framework, perceived by the person concerned 

and according to which he/she interprets his/her own qualities, actions and things that occur in the 

active life. [2, 108] 

 

1. Preliminary Considerations 

Whatever the meaning, career is based on lifelong learning. 

Law no. 1/2011 (National Education Act) introduced the concept of “lifelong learning”, which 

includes early childhood education, secondary education, higher education, continuous education and 

professional training of adults. 

 

Continuous education is defined, according to this law, as all the learning activities undertaken by 

each person throughout life in formal, non-formal and informal contexts, leading to competence 

acquirement and development from personal, civic, social or employment perspective. 

 

In essence, through lifelong learning, the full and complex development of the individual   is achieved 

and, at the same time, the lasting development of society. 

 

Learning leads to individual professional training. 
 

The first meaning, which is the current one, is that professional training is the work done by an 

individual prior to employment, in order to gain general and specialised knowledge needed to exercise 

a profession or job. In a broader sense, professional training may also mean the improving of this 

training, that is acquiring new knowledge. [3, 289] 
 

Professional training represents a strategic objective of the national educational system. 

In our country, the state provides citizens with equal access to all forms of education, leading to 

professional training, without any form of discrimination. 
 

 The principles governing lower and higher education and lifelong learning in Romania are: [5, 

Article 3] 

a) the principle of equity - under which access to learning is done without discrimination; 

b) the principle of quality  - under which educational activities are related to benchmarks and 

to good national and international practices; 
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c) the principle of relevance - under which education answers to personal development needs 

and to socio-economic needs; 

d) the principle of effectiveness - under which the aim is that of achieving maximum  

educational results by managing existing resources; 

e) the principle of decentralization - based on which the key decisions are taken by the actors 

directly involved in the process; 

f) the principle of public accountability - under which educational units and institutions 

publicly account for their performance; 

g) the principle of ensuring the cultural identity of all Romanian citizens and intercultural 

dialogue; 

h) the principle of assuming, promoting and preserving national identity and cultural values of 

the Romanian people; 

i) the principle of recognising and guaranteeing the rights of persons belonging to national 

minorities; the right to preserve, develop and express their ethnic, cultural, linguistic and 

religious identity; 

j) the principle of ensuring equal opportunities; 

k) the principle of university autonomy; 

l) the principle of academic freedom; 

m) the principle of transparency - resulting in the total visibility of decision and results through 

their regular and appropriate communication; 

n) the principle of freedom of thought and independence from ideology, religious dogma and 

political doctrines; 

o) the principle of social inclusion; 

p) the principle of focusing education on its beneficiaries; 

q) the principle of parents’ participation and responsibility; 

r) the principle of promoting health education, also by including physical education and sport 

activities; 

s) the principle of organizing religious education according to the specific requirements of 

each recognized religion; 

t) the principle of basing decisions on dialogue and consultation; 

u) the principle of respecting the right to an opinion of the pupil / student as a direct 

beneficiary of the educational system. 

 

Organized on such principles, the educational system leads to the professional training of youths and 

adults in Romania. 

 

The main objectives of professional training (referred to in Article 192 of the Labour Code) are: 

− obtaining a professional qualification; 

− adapting the employee to the job or workplace requirements; 

− updating knowledge and skills specific to the job or workplace and improving the training 

for the basic occupation; 

− professional retraining due to socio – economic restructuring; 

− acquiring advanced knowledge, modern methods and procedures necessary for the 

professional activity; 

− preventing the risk of unemployment; 

− job promoting and career development.  

 

Professional training has two main components: 

− the initial professional training; 

− the continuous professional training. 

 

2. Initial Training 

Initial training is done through training programs included in compulsory education and through 

programs followed by graduates immediately after its completion; these programs ensure the 

acquisition of professional qualifications. 

 

The main objective of professional training is the forming of competences. 
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The competence is a multifunctional and transferable set of knowledge, skills / abilities and aptitudes 

acquired for: 

− personal fulfillment and development, by achieving one’s goals in life, according to the 

interests and aspirations of each and willingness to learn throughout life; 

− social inclusion and active participation in society; 

− employment and participation in the operation and development of a lasting economy; 

− forming a conception of life based on humanistic and scientific values, on the values of 

national and universal culture; 

− educating for dignity, tolerance and respect for human rights and fundamental freedoms; 

− developing sensitivity to human issues, to civic and moral values and respect for the natural, 

economic and socio-cultural environment. 

 

Initial training takes place in school through: 

− vocational education 

− secondary education 

− post-secondary education, and 

− higher education, which provides initial training at the highest levels of skill. 

  

School education provides key skills and progressive professionalization. It is organized into levels as 

follows: 

 

 Upper secondary education - secondary school lasts for 4 to 5 years (grades / classes IX - XII / 

XIII) and provides specialized education for young people aged 15 to 18 years old; registration in the 

ninth grade is possible only by lower secondary school graduates with national test certificate; senior 

year graduates take the baccalaureate exam after which they get their “Diploma”; the forms are full 

study, evening school, part-time and open-distance. 

 

 Upper secondary education - vocational education lasts from 6 months to 2 years and includes 

youths aged 15 to 18 years old; the forms are full study, evening school, part-time; registration in the 

first year of school is possible for lower secondary school graduates with or without a national test 

certificate; it works within the following types of educational units: vocational schools (arts and 

crafts), apprentice education, special vocational schools, special schools for rehabilitation. 

 

 Post-secondary education - non-equivalent to the first university level; registration in the first year 

is possible only for the upper secondary education (high school) graduates, with or without a 

baccalaureate diploma; the forms are full study, evening school, part-time and open-distance; it works 

with the following types of educational units: post-secondary schools, schools for foremen, special 

post-secondary schools. 

 

School education is organized for specializations and qualifications established by the Ministry of 

Education, in accordance with the National Register of Qualifications. 

 

 Higher education is organised into universities, academies, research institutes, higher education 

schools and others like these. 

 

Higher education institutions can be public, private or religious. These institutions are corporate 

bodies, non-profit, apolitical and of public interest. 

The mission of higher education is generating and transferring knowledge to society through [5, article 

117] : 

a) initial and ongoing training at university level for personal development, individual 

employability and meeting the need for  competence of the socio – economic environment; 

b) scientific research, development, innovation and technology transfer, through individual 

and collective creativity in science, engineering sciences, arts, letters, by ensuring sports 

performance and physical development and, also, the valorization and dissemination of 

results. 
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Higher education is currently organized into three cycles: 

− Bachelor’s degree); 

− Master’s degree; 

− PhD. Studies. 

 

Higher education works with the following educational forms: full-time, part-time and open-distance; 

the condition of entrance to each of these forms is graduating the previous form with a “Diploma”. 

 

A synthesis of progressive increase of learning outcomes (results) in the three university cycles stated 

in the Bologna Process has been developed. It is shown in Table 1. 

                                                                                                                                          

Table no. 1 Learning outcomes within university studies 

 Descriptor Bachelor’s degree Master’s degree PhD. studies 

Level of 

knowledge 

and 

understanding 

Knowledge is based 

on understanding and 

ability to convey the 

knowledge existing in 

textbooks that reflect 

the current level of 

scientific knowledge 

in the field. 

Knowledge is based on 

advanced textbooks, on 

articles and recent studies 

that allow formulating 

original ideas in the 

development and / or 

application of knowledge 

gained. 

Advanced and systematic 

understanding of the field of 

study and of the specific 

research methodology, which 

provides prerequisites for 

advancing scientific 

knowledge and developing 

new applications. 

Skill to apply, 

to use the 

knowledge 

gained 

Ability to develop 

and support 

arguments for various 

hypotheses known 

from textbooks. 

Ability to creatively 

solve problems emerging 

in new contexts, usually 

through integration of 

interdisciplinary 

knowledge. 

Ability to develop, adapt and 

implement original research, 

whose results extend the 

frontiers of knowledge and 

whose original solutions are 

recognized by national and 

international citations. 

Ability to 

develop 

analysis and 

diagnosis 

Ability to collect 

relevant information 

and interpret data. 

Ability to combine and 

integrate different 

information in complex 

contexts and to formulate 

hypotheses under 

circumstances of 

incomplete information. 

Ability to develop critical 

analyses, evaluations, 

diagnoses and syntheses for 

the production of judgments 

and new ideas. 

Ability to 

communicate 

and work in a 

team 

Through circulation 

of information, ideas, 

problems and 

solutions. 

By presenting their own 

conclusions and 

judgments to a 

specialized and/or 

unspecialized audience. 

Through comprehensive 

communication of the results 

of their own investigations in 

dialogue with other persons 

with or without specialized 

training. 

Willingness 

to learn 

By entering further 

training programs. 

Especially through 

individual study. 

Through ability to promote / 

advance in the research career 

in academic or professional 

context. 

Autonomy 

and 

willingness 

Responsibility in 

resource 

management. 

Leadership and creativity 

in work-related contexts. 

Leadership, innovation, 

involvement in strategic 

performance of the team. 
Source: Korka, M. (2006) – Calificările universitare – parte a arhitecturii moderne a învăţământului superior, 

in Lucrările Adunării generale extraordinare a Asociaţiei Facultăţilor de Economie din România, Pitesti 

 

 Post-graduate education includes: 

a) Advanced research postdoctoral programs are programs for people who obtained a PhD 

degree not more than five years before admission to the postdoctoral program and who wish to 

train in an institution other than the one where they obtained their Ph.D.; they provide the 

institutional framework for developing research after completing doctoral studies. Postdoctoral 
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programs last for minimum one year and may be organized in the doctoral schools of higher 

education institutions or in research and development units. Upon completion of postdoctoral 

program, IOSUD or host institution grants a certificate of postdoctoral studies. 

b) Postgraduate training and professional development programs can be organized by those 

higher education institutions that have had at least their Bachelor's degree programs accredited 

in that particular academic field. 

 

Graduates who have got at least their university degree or its equivalent are entitled to attend 

postgraduate studies. 

 

Upon completion of postgraduate training and professional development programs, the organizing 

institution issues a certificate of professional competence specific to the program. 

 

3. Continuous Professional Training 

Adults, persons old enough to establish work relationships, have access to professional training. 

 

The following persons have the right to education and professional training [5, article 333]: 

− Young people and adults who have not completed compulsory education; 

− Young people who left school before obtaining a professional qualification and are not 

included in any form of education or training; 

− Non-vocational school graduates or those who have graduated high school or higher 

education qualifications in redundant or irrelevant areas on the labour market; 

− People with special educational needs; 

− Young people and adults who return to the country after a period of working abroad; 

− Young people and adults living in economically and socially disadvantaged communities; 

− Employees over 40 years of age with a low level of education, living in urban and rural 

areas, low-skilled or unskilled; 

− Students at high risk of school failure; 

− All citizens who want to attend continuous educational programs. 

 

The main objectives of adult training are [7, Article 3] : 

a) facilitating the professional integration of individuals in accordance with their professional 

aspirations and labour market needs; 

b) training of human resources capable of contributing to the increase of workforce 

competitiveness; 

c) updating knowledge and improving professional training in both the basic occupation and in 

related occupations; 

d) changing qualification, due to economic restructuring, social mobility and changes in work 

capacity; 

e) acquiring advanced knowledge, methods and modern techniques necessary to fulfil their 

task. 

 

Adult training programs are organized through initiation, training, retraining, and specialization 

programs, aimed at: 

− Initiation - gaining one or more skills specific to a qualification; 

− Training, or retraining - acquiring a set of skills that enable a person to carry out activities 

specific to one or more jobs; 

− Improvement, or specialization - developing or supplementing knowledge, skills and 

competences within the same qualification, acquiring new competences. 

 

So adult training has two components - initial and continuous training. They are organized into other 

forms than the ones specific to the national educational system. 

Adult training takes place in formal, non-formal and informal learning contexts. 

− Formal training involves completing a program organized by a training provider. 

− Non-formal training involves self-instruction or practising specific activities directly at the 

workplace. 
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− Informal training involves un-institutionalized, unstructured and unintentional training 

manners. 

 

Initial training of adults provides training for acquiring the minimum professional skills necessary for 

obtaining a job. 

 

Continuous training of adults is subsequent to the initial one and provides adults with either the 

development of already acquired professional skills or the acquiring of new skills. [7, Article 4] 

 

Adult professional training is organized separately for two categories of people: 

− People looking for a job; 

− Employees. 

 

▪ The training of people looking for a job is coordinated by the National Agency for Employment 

Training. It implements policies and strategies regarding qualification - retraining of unemployed 

persons, organizing training programs for these groups of adults. 

 

Under the legislation, the people looking for a job are entitled to participate in training programs 

ensuring the acquisition, development and diversification of their professional skills. The ultimate goal 

of participation in these programs is ensuring mobility and reintegration of the unemployed persons on 

the labour market. 

 

Organizing training programs for persons seeking work is done as follows: 

− at the request of employers looking to hire people in search of employment or to provide 

training for their own employees; 

− at the request of persons intending to perform an authorized activity or people who have a 

job, with the employer’s permission; 

− on the basis of the results of specialised research and analysis regarding the demand of work 

force. 

 

Any participation in training programs for people looking for a job is done after these people were 

informed and received career counselling in advance. 

 

▪ The training of employees is governed by the provisions of the Labour Code. According to them, 

employers are obliged to ensure participation in training programs for all employees, as follows: 

− at least once every two years, if they have at least 21 employees; 

− at least once every three years, if they have fewer than 21 employees. 

 

The training of employees is done through the following forms: (article 193 of the Labour Code) 

a) participation in courses organized by the employer or the professional training providers in 

the country or abroad; 

b) professional adaptation stages to the job and workplace requirements; 

c) internships and specialization stages in the country and abroad; 

d) organized apprenticeship at the workplace; 

e) individualized training; 

f) other forms of training agreed upon between employer and employee. 

 

The concrete way of training, the rights and obligations of the parties, the duration of training and any 

other aspects of training, including contractual obligations of the employee in relation to the employer 

who incurred the costs of training, shall be determined by agreement of the parties and are addenda 

subject to individual employment contracts. (Article 196 of the Labour Code) 

 

Conclusions 

Professional training is a complex process that is done on two levels: 

− initial training, which takes place during schooling within the national educational system; 

− continuous training, which takes place during professional activity. 
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Professional training and, in particular, continuous training are extremely important under 

unprecedented development of science and technology. They call for continuous improvement, 

employee retraining and adaptation to new working conditions. 
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