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Abstract: The year 2017 marked the 30th anniversary of the European Union launching the 
Erasmus Program, a long-living and prolific initiative in the field of education, training and 
youth, which has also marked the evolution of Romanian society over the last 20 years. 
Erasmus plus is the European Union's program for education, training, youth and sport. The 
Erasmus program, launched in 1987, was geared towards exchanging students to enable them 
to experience life and study abroad. In the 30 years of implementation, the program has been 
transformed by expanding its actions. Currently, Erasmus plus offers a large number of 
individual opportunities, for example: beneficiaries can participate in volunteering or 
apprenticeship programs abroad, and organizations have the chance to cooperate in joint 
projects. To all of these actions there has been added sport that has become an important part 
of Erasmus plus. Currently, the program is open to students and academics around the world. 
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Introduction 

Recently the European Community has celebrated 30 years of Erasmus actions, the world's best 
known and the largest student exchange program. Immediately after the first year, it had already been 
accessed by over 3000 European students. Nowadays, more than four million Europeans - students, 
teachers, volunteers, and young professionals can benefit from the many Erasmus facilities (figure no. 
1) 
 

 
 

Figure no. 1. 2016 Erasmus plus statistics 
Source: [1] 

 
University education and student mobility have become a matter of European Community interest. 
The Council of Europe, founded as an institution in 1949, had as its primary objective: "Strengthening 
the union between the Member States and proposing common ideas and principles in order to foster 
economic and social progress" (European Higher Education Area, Joint Declaration of the Ministers of 
Education in Europe, agreed in Bologna, June 19, 1999). 
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1. Mobility in Higher Education Area 
The Council of Europe has encouraged students, teachers and researchers through the means of 
mobility actions, to study new working methods, gain international and intercultural competences, and 
at the same time convey the knowledge accumulated across the continent. Mobility is thus a value that 
has to be defended, but also a value that has to progress to create a true European identity.  
 
In order to promote mobility, emphasis was placed on the following points: 

 For students, access to study and training opportunities and related services; 
 For teachers, researchers and administrative staff, recognition and capitalization on 

periods spent in the European competition through research, teaching and training, 
without prejudice to their statutory rights; 

 Promoting European cooperation in ensuring the quality of a vision related to the idea 
of developing comparable criteria and methodologies; 

 Promoting the necessary European dimensions of higher education, especially in 
curriculum development, inter-institutional cooperation, mobility schemes and 
integrated study programs, training and research. 

 
Mobility in higher education area is carried out now within the framework of the Erasmus plus 
(ERASMUS +) sectorial program, referring to the possibility of a student or a teacher to study, 
respectively teaching or attending training, for a limited period of time outside the university 
institution to which he / she belongs, in order to broaden their prospects in terms of positioning in 
society and field of interest / study. The phenomenon to which we are referring involves the return of 
the student or teacher to the institution of origin. One of the lines of action of the Bologna Process is 
the development of mobility within the university space about which the Ministers of Education in 
Europe, meeting at the 2007 Ministerial Meeting, said: "the mobility of teachers, students and 
graduates is one of the important elements of the Process Bologna, creating opportunities for personal 
development, developing international co-operation between individuals and institutions, influencing 
the quality of higher education and research and giving the essence of European dimension" (London 
Communiqué, May 2007). 
 
Since its launch in 1987, the Erasmus program has seen not only a constant increase in the number of 
students taking part, but also in the quality and diversity of the mobility activities on offer. 
Traineeships abroad were introduced in 2007. Since then, the number of students receiving their first 
professional experience through Erasmus has tripled and more than 60 000 students seized this 
opportunity in 2013-14 (22 % of all Erasmus students). Overall, 290 000 students have undertaken an 
Erasmus traineeship since 2007 in companies, almost 80 % of them being SMEs. One in three was 
offered a job by their host and one in ten went on to create their own company, according to the same 
2014 study. With Erasmus+, recent graduates can also receive support to undertake a traineeship 
abroad as a route into the labor market. Higher education teachers and other staff, such as universities 
international relations officers, can also benefit from EU support to teach or be trained abroad, and 
higher education institutions have the opportunity to invite staff from companies to come and teach at 
their institutions, a number that grew over the LLP period. Teachers coming from institutions or from 
businesses in other countries allow a wider number of students, including those who cannot go abroad, 
the chance to be exposed to other teaching practices, other cultures and to the labor market in an 
international setting before graduation. All in all, the Erasmus community included over 4 900 higher 
education institutions (HEIs) holding the Erasmus University Charter in 2013-14, of which almost 3 
600 were active in sending or receiving students and staff. The number of sending HEIs has increased 
by 65 % over the LLP period. 
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2. Erasmus Program in Figures 
In figures, this program changed the lives of 9 million people: 4.400.000 students, 1.400.000 young 
people, 1.300.000 high school students situated under initial professional training, 1.800.000 teachers, 
trainers and young people tutors, 100.000 students and Erasmus Mundus Staff. 
 
In Romania, the program changed the lives of about 239.000 persons: 80.4000 students, 53.700 young 
people in exchange stages, 31.7000 high school students situated under initial professional training, 
68.100 teachers, trainers and young people tutors , 3.500 volunteers and Erasmus Mundus teachers.  
 
But Erasmus is more than just student and staff exchanges. Funding around 460 transnational 
cooperation projects and networks since 2007, it has also enabled higher education institutions to 
improve the quality, relevance and accessibility of their program. Out of this total, some 80 projects 
were funded in 2013-14 and supported higher education institutions in working together to address the 
EU higher education priorities. During 2007-2013, the EU also supported approximately 550 Tempus 
cooperation projects, 700 Erasmus Mundus joint degrees and international mobility projects (since 
2004) and 1 200 Jean Monnet teaching and research projects.  
 
The Bologna process has in turn brought profound changes: the bachelor's degree-masters-doctorate 
structure, and new standards and guarantees in quality assurance. These developments have provided 
greater mobility to students and teachers, and have strengthened a number of programs. Thus, since 
1991, any university degree or higher education diploma awarded in a member country after at least 
three years of study has been recognized in all the others. Erasmus also has special applications for 
young people who are looking for a practical placement. In 1997, the mobility of teaching staff, 
extended in 2007 to include teacher training, was introduced. 
 

3. Erasmus Plus 
Starting in 2014, under the denomination of Erasmus Plus, the European Union program has brought 
together all the current plans of the European Commission for education, training, youth and sport: 
Comenius - school curricula, Erasmus - Higher Education, Leonardo da Vinci - vocational training, 
Grundtvig - for adult education, Youth in Action - non-formal and informal learning in the youth field; 
Jean Monnet - dedicated to studies on the European Union, Erasmus Mundus - geared to the 
globalization of European education, also open to non-EU citizens. The European Commission has 
announced that by 2020, Erasmus plus will support more than two million students from all 
participating universities (including 450,000 trainees), 650,000 professionals and students interested in 
education and training, and half a million volunteers and young people. Also, Erasmus plus activities 
envisage that 800,000 teachers, educators, trainers or youth workers can benefit from new learning 
experiences and exchange of expertise across all EU countries. 
 
Learning is often a quite difficult process for the fact that the results of this work cannot be seen or 
measured immediately. A good teacher does not offer much data about himself/herself for the reason 
that his/her life should flow into other lives. Jean Claude Junker stated: ”every Euro invested in 
Erasmus plus is an investment in the future of a young person and in the European project.” Erasmus 
plus program has already passed over its half way of 7 years, contributing at the consolidation of 
people’s harmonizing and of the society we are living in. It is already proved the fact that Erasmus 
plus mobility develops capacities and competences and consolidates a European identity that 
integrates and enriches national and regional identities and makes them flourishing.    
 
The commissioner for education, culture, young people and sport, Tibor Navracsics encouraged all the 
EU leaders reunited in Góteborg, on November 17 to continue making all efforts in the direction of the 
creation of a European space of teaching and for making mobility become a reality until 2025, by 
doubling the number of Erasmus plus scholarships and the inclusion of an increasingly number of 
people from unfavorable environment. In his opinion Erasmus plus program represents a very 
important political project, because it symbolizes the reunification of Europe and the building up of a 
new European identity, which does not replace the national one, but enriches it. 
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Tibor Navracsics signs the Agreement with Kosovo to increase their  

participation in Erasmus+ 
 

The results demonstrates that Erasmus plus is going to achieve its objective of becoming the support 
of 3.7% of young people in Europe, during 2014 – 2020. It thus results that the program has the 
potential to contribute to the creation of an open Europe, where mobility aiming education becomes a 
rule for all those acting in an education system. 
 
In 2016 Erasmus plus program responded to some more larger social challenges, by organizing and 
financing some actions meant to promote social inclusion and ensuring of the fact that young people 
are getting social, civic and intercultural competences, learning thus to think critically. In the same 
year, 200 million Euros supported 1.200 cooperation projects based on promoting tolerance and non-
discrimination and of course social inclusion. Within the young people sector there have been 
developed projects aiming the refugees, migrants and those soliciting asylum. The year 2016 also 
marks the launching of some new proposals, the demand being of 13 million Euros, for the 
development of some policies and strategies on the prevention of the violent radicalization and for the 
promotion of the integrity of the disadvantaged courses attendants.  
 

Conclusions 
As concerns our university, George Bacovia,  the Erasmus plus program is highly appreciated both by 
students, teaching staff and adminsitrative staff also. Its application aims at ensuring the oportunities 
for unconditional participation of students, teachers and other staff categories in this type of action. At 
the same time, it is intended to ensure all study and stay conditions for students, teachers and other 
staff categories coming to George Bacovia University within Erasmus plus actions. The main 
objective of the Erasmus plus program is to extend the collaboration of George Bacovia University 
with national, European and international universities in order to increase visibility and improve 
quality in higher education. We are all aware of the the added value brought by this program, mainly 
in the recognition of qualifications and in the increasing transparency of the education and training 
system across Europe. The Erasmus plus mobility program applied at George Bacovia University in 
Bacau contributes to the opening and modernization of the University through the implementation of 
new teaching methods, the exchange of good practices, the review and internationalization of study 
programs, and the improvement of institutional management and governance. Our university gives 
great importance to internationalization which has become nowadays a challenge, an opportunity, but 
also an essential condition for institutional development. Mobility programs contribute to achieving 
these goals, to increasing visibility, both at regional and national level as well as internationally. We 
want to open the university to academic and scientific institutions around the world, integrating it into 
the international circuit of cultural values and connecting it to the European university network. 
Creating research and education partnerships, strengthening links between higher education 
institutions and business communities from all participating countries will enable us to consolidate our 
position as supplier of academic education and the creation of a new generation of young people 
capable to face the challenges of a market economy characterized by rapid motion and tough 
competition. We are trying to develop to our students the awareness that the value of an international 
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experience goes beyond simply acquiring language skills - it consists of the ability to perceive 
business issues and personal aspects from a perspective other than that of the culture from which the 
recipient comes from. The transferable skills and competences that students acquire through Erasmus 
plus programs bring them the ultimate value that business employers want. Given that we are living in 
a globalized environment and more and more people are looking for an international perspective. 
 
The Erasmus plus program is not only an “improved Erasmus” but the addition of two more programs 
from the European Commission: The Lifelong learning program (LLP) and the “Youth in Action” 
program. Until 2013 the Lifelong learning program included, alone: Comenius (for scholar education), 
Leonardo da Vinci (for professional formation), Grundtvig (for adult education) and Erasmus (for 
higher education). Consequently Erasmus plus goes far beyond the older Erasmus program. There are 
several evolutions. Erasmus plus offers the same possibilities but with new modalities: you can now 
do several Erasmus actions (study + work placement). As innovation there is: 

1. International mobilities. You can now go outside Europe! You can only go in universities that 
have a partnership with your university. 

2. The young graduated can also enjoy Erasmus plus. If you graduated this year your university 
will give you a training agreement and a scholarship to make an internship abroad.  

 
The Erasmus plus program means a useful tool in modernizing and reforming higher education by 
offering all participants, students, teachers, other staff, the possibility of defining a new European 
dimension of education by widening the knowledge horizon, acquiring new skills both at the 
theoretical level and practically, intercultural exchanges and an improvement in the field of inter-
human communication, all of them have a direct impact on widening access and equal opportunities 
for all Community citizens. 
 
Erasmus plus can be seen as one of a life adventure which can change you for ever. There are also 
many skeptical people. We can but advise or recommend them to try an Erasmus plus experience, an 
experience which will help them become more flexible in their way of thinking, more curious and thus 
they will be able to develop themselves both personally but professionally also.  
 
Life is not meant to be lived in a single place. We would like to convince people to be mobile and they 
will get a greater self-confidence and self-esteem, becoming specialists in interpersonal and 
intercultural communication and developing professionally at the same time. 
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